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Physical Intervention and Restraint Policy

INTRODUCTION 
1.1	This policy has been prepared for the support of all teaching and support staff who come into contact with pupils within Bubwith CP School.  It is designed to explain the school's arrangements for care and control. Its contents should be made available to all parents/carers and pupils. 
1.2	This policy has been developed in response to the DfE publication ‘Use of reasonable force in schools’ July 2013 (A1) and DfE guidance on ‘Use of reasonable force guidance for school leaders, staff and governing bodies’ (A2).
1.3	This policy should be read in conjunction with other school policies (e.g. Safeguarding and Child Protection and the Behaviour Policy). 
2	PURPOSE 
2.1	Good personal and professional relationships between staff and pupils are vital to ensure good order in our school.  It is recognised that the majority of pupils in our school respond positively to the discipline and control practised by staff. This ensures the well-being and safety of all pupils and staff in school.  It is also acknowledged that in exceptional circumstances, staff may need to take action in situations where the use of reasonable force may be required. 
2.2	This policy seeks to ensure that staff in Bubwith CP School clearly understand their responsibilities in taking appropriate measures where reasonable force is required.  It is essential that staff are well-informed and appropriately trained to deal with these difficult situations. Where appropriate this policy should also be explained to pupils and made available to parents on request. 
3	PRINCIPLES 
3.1	All staff and pupils at Bubwith CP School have a right to: 
· be treated with respect and dignity; 
· work in a safe and healthy environment and be protected from harm; 
· receive adequate information, support and training. 
3.2	All staff and pupils at Bubwith CP  School should: 
· follow the school’s code of conduct, rules and policies. 


3.3	Parents of pupils attending Bubwith CP School have a right to: 
· expect staff to undertake their duties and responsibilities in accordance with school policies; 
· be informed about school rules, policies and expected conduct for all; 
· be informed of the school's complaints procedure. 
4	APPROPRIATE PHYSICAL CONTACT 
4.1	Bubwith CP School staff have a responsibility to act at all times in a manner which reflects positively on their professional status. 
4.2	Whilst it is recognised that there are situations in which appropriate physical contact occurs in the school setting between staff and pupils, it must be understood that to undertake any form of physical control places staff in a vulnerable situation.  It can only be justified according to those circumstances described in this policy.  Staff therefore have a responsibility to seek alternative strategies wherever possible in order to prevent the need for physical intervention.
4.3	Reasonable force may only be permissible when it is necessary to prevent a pupil from: 
· injuring themselves or others; 
· causing serious damage to property; 
· committing a criminal offence; 
· engaging in any behaviour which is prejudicial to maintaining good order and discipline at the school or among any of its pupils, whether that behaviour occurs in the classroom during a teaching session or elsewhere; 
· where no other form of control is available and where it is necessary to intervene. 
4.4	The school adopts as part of this policy the advice and guidelines in the DfE document “Use of reasonable force guidance and advice for headteachers, staff and governors" (A1) document, which notes that staff can use reasonable force to:
· remove disruptive children from the classroom where they have refused to follow an instruction to do so;
· prevent a pupil behaving in a way that disrupts a school event or a school trip or visit; 
· prevent a pupil leaving the classroom where allowing the pupil to leave would risk their safety or lead to behaviour that disrupts the behaviour of others; 
· prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in the playground; and 
· restrain a pupil at risk of harming themselves through physical outbursts. 
During a physical restraint Bubwith School staff seek to avoid injury to the pupils, but it is possible that bruising or scratching may occur accidentally, and these are not to be seen as a failure of professional technique, but a regrettable and infrequent side effect of ensuring that the pupil remains safe.
Schools cannot: 
· use force as a punishment – it is always unlawful to use force as a punishment. 

5	AUTHORISED STAFF 
5.1	In line with guidance on physical intervention, a list of staff at Bubwith CP School authorised, within the content of this Policy and the legal position indicated above, to use reasonable force to control or restrain pupils, will be created (A3)
5.2	In addition, some members of the support staff who have lawful control or charge of pupils at Bubwith CP School will also receive training and be authorised to use reasonable force.  These are classroom assistants; mid-day assistants; and care workers.
5.3	The headteacher is responsible for making clear to whom such authorisation has been made, in what circumstances and settings they may use force, and for what duration of time this authorisation will last.  The headteacher will ensure that those authorised are aware of, and understand properly, what the authorisation entails. 
5.4	The headteacher will maintain a list of those who have been authorised, and appropriately trained, and ensure that this is available to all staff (A3). 
5.5	This list will be reviewed as necessary, and at least annually by the headteacher.
5.6	All visiting staff will work within the policy of their own service which should reflect that of the LA and that of Bubwith CP School.  Whilst on school premises they will be expected to follow the procedures of the school and report any incidents in which they are involved in accordance with their service policy.  
6	TRAINING SUPPORT 
6.1	It is the duty of the headteacher to ensure adequate training is provided for all authorised staff, teaching and non-teaching, in order to operate this policy. Responsibility for co-ordinating this training will rest with the headteacher.
6.2	Members of staff will not normally be expected to undertake the use of reasonable force without knowledge of the school's policy.  New staff will be fully briefed as a part of their induction to the school and prior to authorising their participation.  Training will include clarification of the circumstances when physical intervention should be used. 
6.3	In an emergency, staff may have to intervene in circumstances outside of their previous training or experience.  This would only be in the most exceptional circumstances and only to deliver a duty of care to prevent injury.
6.4	Staff involved in incidents of physical intervention will be offered the opportunity to access personal support, including counselling, at their request to the headteacher. 
7A	RECORDING & REPORTING 
7.1 	Staff should report on incidences of restraint that they have witnessed or 
       been involved in as soon as possible and always within 24 hours (A4).

7.2 	It is good practice for a designated member of school staff to report to parents/ carers on the same day, a serious incident of restraint.

7.3 	If the school consider it would place a student at risk if they were to report an incident of restraint to parents/carers, the incident should not be reported to parent/carers, but should be reported to the East Riding Child Protection  Officer (Tony Marsh). 

7.4	If there is an allegation or complaint against a member of staff following a restraint the headteacher should contact the Local Authority Designated Officer (Tony Marsh).

7B	RECORDING AND REPORTING FORMAT

It is good practice that those incidents involving the use of reasonable force:
· Should be recorded on a structured reporting form (A4)
· Should be logged on a chronology sheet (A5)

8	PLANNING FOR IMPROVED MANAGEMENT

In order to improve staff confidence in the management of pupils who display behaviour that necessitates physical intervention, good practice should include:
· An assessment of behaviour
· An assessment of any health and safety risk
· A support/ handling plan
· Contact with the Behaviour Support Team

Useful guidance documents available online at http://www.education.gov.uk include:
· Use of reasonable force advice for headteachers, staff and governing 
Bodies (A1)
· Keeping Children Safe in Education
· Inspecting safeguarding in maintained schools and academies. Ofsted.
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